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“25 Years of Oil Spill Response”
The Growth of the Organisation its Alliances

and Challenges in the Modern Times.
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Our Mission

An
accredited
centre for
oil spill
training

is to provide resources to respond to oil spills
efficiently and effectively on a global basis
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What We Do
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Our Members

Associate Members
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ﬁ ﬁ “ Antrim Energy Maersk Oil North Sea Reliance Industries Ltd
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PRI BAPCo Nido Petroleum Philippines RWE Dea UK
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The Changing World

4 Increased environmental awareness
4 Real time communications

3 Increased legislation

& Reduced oil spill incidents

Impacts on the oil industry;
— Higher cost of spills
— Need to avoid liabilities
— Outsourcing non core services
— Reduced knowledge base
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The Impact of the Changes

Changing World

FROM

Corporate-led
Centralised
In-house expertise
Government-driven

MARKET CHANGE

Centrally located >> Rej
Response orientation ==

Task-driven ==
Equipment focus =>
Short projects ==

OSRL/EARL DEVELOPMENT

Changing Expectations

Preparedness Response Restoration

esponse phases

Hours/days Days/weeks Weeks/months
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Increasing workforce

No. of Trained Responders
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Impact on OSRL

* Drilling support + Spill management

* Regional services « Crisis Management

» Resource maintenance * Emergency Response, extends
* Risk assessments through project phase

* Equipment auditing *ICS

Preparedness Response Restoration

*Training *Environmental * Business continuity
«Contingency Planning @ <Wildlife * Post spill monitoring
*Exercises *Site Assessments « Environmental assessments

*Waste Management
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Improving Response Resources

People

3 Increased diversity;
4 Male & female
& Education
& Nationality

& Highly experienced staff

& Competency-based
development

& Diverse workforce and range
of disciplines

& Personnel to fill roles in ICM
structure for operations,
planning and logistics

O Splt Resporse
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How our people have changed

No. of Secondments

TEN staff were
seconded to
Members/bases

in 2008

were seconded to
Members/bases in 2009

Increased Demand for Services
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Implications for OSROs

4 Need to maintain high standards of
operational readiness and an ability
to deploy and integrate in a response
with the right people and the right
equipment.

& However with the changing times
must be prepared to accept the shift
of expertise from industry to the
OSROs and then demonstrate the
necessary critical competencies.
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Continuous development
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Response & Technical Capability
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Conclusion

4 Continuous change but a continuing
demand for highest level of response
readiness.

& Expectation from industry that we will
increase our range and level of
services and proactively add value

4 We should expect to play a
leadership role which demands
higher levels of expertise, and do so
with the same level of efficiencies
industry achieves. YT —




